Addendum 12: Determination of employer qualifications, allocation ratio and number
of hired employees for foreign workers employed to engage in word detailed in Article 56
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1. The number of workers on an employer’s initial recruitment
application and number of foreign workers employed shall be no

The allocation ratio
for the number of

more than 35% of the monthly average number of employees for
the one year period prior to the two months before the month in
which the confirmation letter is issued by the central competent
authority in charge of the target business.
2. The ratio of the number of workers on an employer’s initial
recruitment application and total number of foreign workers
hired by the employer, referred to in the preceding paragraph,
can be raised by 5%, if the employer pays an additional employment security fee of NT$3,000, per person per month for each
foreign worker hired. However, the total ratio can be no more
than 40% of the monthly average number of employees for the
one year period prior to the two months before the employer files
an application.
3. Determining
number of
employees

4. Determining total
number of
foreign
workers
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The average number of employees
hired by an employer will be announced by the
Central Competent
Authority in consultation with the
central competent
authority in charge
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1. The average number of employees hired by an employer is
calculated as the monthly average number of employees with labor insurance and included on the same labor insurance certificate number in the one year period prior to the two months before the month in which the confirmation letter is issued by the
central competent authority in charge of the target business, plus
the following subjects actually engaged in agricultural work at
agricultural, forestry, animal husbandry or aquaculture work locations owned by an employer, as confirmed by the central competent authority in charge of the target business:
(1) Individuals enrolled on the farmers’ health insurance program.
(2) Individuals enrolled on the labor insurance program pursuant
to the provisions of Subparagraph 8, Paragraph 1 of Article 6 of
the Labor Insurance Act.
2. The additional subjects referred to in the previous paragraph
are confirmed as employees upon an application made pursuant
to the requirements herein, with no double counting between different employers.
Confirmation of the total number of foreign workers hired by an employer to engage in
animal husbandry, agricultural and food, and aquaculture work, or any other agricultural and forestry work designated by the Central Competent Authority in consultation
central competent authority in charge of the target business includes the following:
1. Number of foreign workers included on an initial recruitment application.
2. Number of workers on a recruitment application, number with an recruitment permit
and number of employed foreign workers.

