Addendum 13-1: Basic salary for intermediate skilled work and salary levels at which eligibility provisions in Addendum

13, Article 62 are waived

Work category

Basic salary

Salary levels and waived eligibility
provisions

1. Ocean fishing

2. Manufacturing

3. Construction

4. Slaughterhouse work

5. Outreach agricultural work

6. Agricultural work

Regular monthly salary per individual cannot be
lower than NT$33,000 or total annual salary less
than NT$500,000. However, the regular monthly
salary of a foreign or overseas Chinese student,
or those of Chinese descent, who graduate with
an associate degree or higher from a college or
university in Taiwan employed for the first time
to engage in industrial intermediate skilled work
must be a minimum of NT$30,000

The professional license, training course and
practical accreditation eligibility rules in
Addendum 13, Article 62 are waived for
indviduals with a regular monthly salary of
NT$35,000 or higher.

7. Institutional care work

Regular monthly salary per individual cannot be
lower than NT$29,000.

The continuing education course, supplementary
training and Mandarin Chinese (Hoklo) language
proficiency eligibility rules in Addendum 13,
Article 62 are waived for indviduals with a
regular monthly salary of NT$31,000 or higher

8. Live-in care work

Regular monthly salary per individual cannot be
lower than NT$24,000.

The continuing education course, supplementary
training and Mandarin Chinese (Hoklo) language
proficiency eligibility rules in Addendum 13,
Article 62 are waived for indviduals with a

regular monthly salary of NT$26,000 or higher.




Notes:

1. Regular monthly salary as defined by the Directorate General of Budget, Accounting and Statistics, Executive Yuan, refers to the work
remuneration paid to employees on a monthly basis, including basic monthly pay as well as fixed allowances and bonuses paid each month:
rent allowance, travel expenses, boarding costs, utility (electricity/water) costs, monthly work bonus (production, performance, sales) and
perfect attendance bonus; If payment is made in-kind, it should be discounted at current value; The above figures do not include the deduction
of income tax, insurance payments and union membeshipe dues.

2. Total monthly salary as defined by the Directorate General of Budget, Accounting and Statistics, Executive Yuan, refers to the actual salary

paid to an employee at the end of the month, including regular salary, overtime pay and other irregular earnings.



